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Preface 



During the period covering November 1977, through May 1978, OE's 
OfPce of Career Education sponsored, through a contract with Inter-America 
Research Associates a series of mini-conferences devoted to the general topic of 
of The Concept of Collaboration in Career Education. This monograph is one 
in a series of CXTE monographs aimed at providing a narrative summary of ideas 
and thoughts gathered from particular community segments represented in this 
series of mini-conferences. 

Participants in each mini-conference associated with a particular segment of 
the broader community were selected for OCE and Inter-America Research 
Associates by the organization itself. Lists of all participants whose thoughts 
are summarized in this monograph are presented as Appendix A of this 
monograph. It is important to recognize that, while participants are properly 
thouglit of as representatives from the particular community segment involved, 
they are, in no way, to be thought c f representing community segment. 
That is, each participant was encouraged to speak only for herself/himself. No 
formal organizational or institutional commitment was sought nor should be 
inferred from the contents of this monograph. 

In general, each mini-conference involved from 10-15 participants. Each 
lasted two days with the discussion sessions chaired by the Director, Office of 
Career Education, USOE. Participants in each mini-oonference developed their 
own agenda through a process that asked them to list topics or issues they 
thought pertinent to discuss. Once such a list was developed, participants then 
picked those that appealed most to a majority of the participants for extended 
discussion. The list of issues and questions, themselves, provide a series of 
interesting insiglits into concerns of participants regarding their organizations 
and career education. A complete listing of the issues and concerns raised by 
participants in the mini-conference reported in this monograph appears as 
Appendix B. Readers are urged to study this list carefully. 

Notes for each mini-conference were taken personally by the Director, 
Office of Career Education. Based on such notes, the series of monographs of 
which this is one has been prepared. The complete notes for each mini-confer- 
ence have been compiled by Inter-America Research Associates and published 
as a separate document. Limited copies of this document are available, as long 
as the supply lasts, to those requesting them from OE's Office of Career 
Education. 
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Introduction 

The co'icept of viewing the National Federation of Business and F'rofes- 
sional WVmen's Clubs. Inc. (BPW) as a full and active partner in a conmiunity 
career education eiYort represents an ideal example for collaboration in career 
educaticn. While theoretically ideal, to think of such a relationship as common 
practice it the present time ib. to say the least, ideijlisiic. There arc a number of 
practical pn,blems to be faced and solved before BPW can become the potent 
partner in career education that is so obviously possible. Tlie basic purpose of 
this monograph is to outline both the problems and potential for BPW as a 
partner in career education. 



To do so. this monograph is divided intc^three major sections. First, a brie-f 
picture of the BPW structure along with a discussion of its basic goals and 
mis';ion will be presented. This will be followed by descriptions of currently 
e.xisting BPW program efforts directly within the domain of career education. 
The monograph concludes with a discussion of the possible future involvement 
of BPW in career education. 

An Over\iew of BPW For Educators 



BPW IS the largest organization of working women in the United States. It is 
also the third largest women's organization in our Nation. Founded in 1919, 
BPW now has 165.000 members in 3,800 local BPW Clubs and in 53 State 
Federations, including the District of Columbia. Puerto Rico, and the Virgin 
Islands. All of these are tied together into the National Federation of Business 
and Professional Women's Clubs. The National Federation of the United States 
has interna.ional affiliations in 63 countries with similar organizations of 
business and professional women. This International Federation is in turn the 
largest organization of working women in the world and represents more than 
250,000 emp'.^yed women. An affiliated organization, established through the 
actions and initiative of BPW, is the Business and Professional Women's 
Foundation. Both the Federation and the Foundation are located at 2012 
Massachusetts Avenue, N.W., Washington, D.C. 20036. The Foundation is 
supported by a portion of the BPW annual dues and by a combination of 
donations from individual BPW Club members (a minimum of SI per year is 
expected from each BPW member) coupled with grants from the private sector. 
Many of the action programs of BPW having national impact are supported by 
the Foundation rather than by the Federation itself. For all practical purposes, 
those educators wishing to assess the impact and the potential of BPW for 
career education should think of BPW and the Foundation as a total effort. 




Mcmbersfi' iii BPW is i^pen U) eniployoJ women from nil occiipaiions. 
Thus. II;' J uiven l-va! 13PW Cliih. one niiglu expect to fitul tuenihers wlio are 
carpenters, laiicliers, electriuiic technicians, teachers, business executives, 
clerical vi/orkers. physicians, artists, and researcli chemists- to mention only a 
tew exar-.;ples, There is no segment of the world of paid employment barred 
tVom eligibility lor membership in local BPW Clubs. Further^ [ re is no 
restriction, a: the loc:il Club level, with respect to the number of employed 
wonien idcntifiou with a particular occupation who m:iy belong. The expected 
occupational mix. in any given community, should, ideally, approximate the 
distribution of women in the labor lorce in that community. It is. thus, not 
surprising to find .liat, among HPW members, a signilicanl number come from 
the Kducatio,] protession. 

Those educators who seek to understand BPW must recogni/e. at the outset, 
that It is, m no way, to be thought of as a 'Vrvice club"' analogous to such 
other local lIuHs as. for example. Rotary. International. This does not mean 
that local BPW Clubs have no interest or involvement in service activities, but 
only that this i:: not their primary mission nor the primary reason why they 
were formed. The objectives of BPW are ''to elevate the standaius for women 
in business and in the prolessions: to promote the interests of business and 
professional women; to bring about a spirit of cooperation among business and 
professional women of the Unitea States; and to extend opportunities to 
business and professional women through education along lines of industrial 
scientific, and vocational activities." The BPW movement was formed, and 
continues to exist, primarily for purposes of providing help to employed 
women-and women seeking to become employed-in the occupational society. 
BPW is comniitted to actions aimed at removing barriers of discrimination that 
have, in the past, prevented women froiu gaining full access to entry and 
opportunities tor both advancement and equitable treatment by employers in 
the total occupational society. The goal BPW seeks, with respect to reduction 
of sex stereotyping as a deterrent to full freadom of educational and 
occupational choice for women, is entirely consistent with this same goal as 
expressed by those educators committed to implementing the career education 
concept. This, m part, is what makes BPW an ideal partner in a community, 
wide career education effort. 

With this background of purpose, it should not be surprising to learn that 
th3 single most important priority of BPW at the present time concerns itself 
with the Equal Rights Amendment (ERA). The BPW provided national 
leadership when ERA was passed by the Congress and has continued to play a 
national leadership role in seeking its ratification on a State-by-Stale basis. The 
crucial importance of the ERA struggle at the present time makes it mandatory 
that BPW. at every level, devote a considerable portion of its energies to this 
issue. Those educafor^ who, at the local level, enlist the support of their BPW 



Clul' 111 the c.iioci c.lu.-.ilion dToii mu.i do s.. rcomni/ing ihui ilic jtiiouiu of 
time Bl'W c.iii down,, to >.-;ii.-cr cducaiioii will he depeikieiii on the liiiic Icli 
Jtier piioriP, eoneeriis icl;\ied lo l-RA ,uc .ilieiulcd lo. 

As J ••uoniL-M helping uomen- niovenieni. lus lii.siorie;illv been most 
cofueriied uhoiit providing recognition and benelMs not only to BFW nienihers 
inn to all A omen. The lour primary areas in which BPW ettoris operate 
■ndudo (a) home and tamil> (Note, nuiiy. many BPW members are married 
women). (b| education oi' w..nien; (c) legal status of women; and (d) career 
iiiobilii> lor women. While these ettoris are specifically nurtured by BPW 
incmbeis. the concern is opportunities and a better lite for all women in a given 
community. The work of BPW ,s predicated on the philosophy that women's 
i.ssues and concerns today are not limited to women. Not onlv'are thev family 
issues, they are social issues ihat alfect all of society. .An excellent example of 
this hroiider emphasis can be seen in the Women's Center a: Whittier. 
Cahlomia. Hsiablished through the efforts of the local BPW Club m Whittier" 
iliis Cemer provides protessional counseling, career development skill.." 
leadership skills, and assertiveness training. Its services are esseiitiallv tree to 
any woman ui the commanity and are not limited to BPW members. The BPW 
Club was. however, instrumental in ils establishment and in obtaining grants 
irom the private sector to help underwrite the costs of its operations. 

Operationally, the 3.800 BPW Clubs varv greatly both in size and in 
exteiisiveness of Programs :md projects. Size of local BPW Clubs varies from a 
minimum ol ten to more than 300 members in a siag'» Club. The smaller Clubs 
not only have no formal otTice space but. in addition, may not even have a 
local telephone tiumber listed in the directory. Thus, educators in many 
coinmunities will find it necessary to contact their State BPW Federation in 
order to make contact with BPW members serving their locality. 

The total BPW scope of mterest is political, educational, and civic, li 
operates as a non-profit, non-partisan organization. Among its most notable 
past and current accomplishments are its^forts aimed at: (a) providing 
leadership tor ERA passage and ratification; (b) creation of National Business 
Women s Week; (c) sponsorship of the Congress of Community Career Women- 
Id) sponsorship of the Sta^e Commissions on the Status of Women; (e) support 
ot legislation lor equal pay for equal work, equal employees benefits, equality 
uni^r the Civil Service regulations: (f) establishment and operation of 
numerous kinds of scholarships, fellowships, and grants for women; and (g) 
operation of management seminars for women and men open to both members 
and to non-members of BPW. The BPW record is one of systematic 
Mlow-througli on any leadership etforts adopted by the Federatio, Kaj 
BPW Clubs pay a great deal of attention to priorities for action establislied each 
year by the National Federation. These priorities are partially outgrowths of 
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resolutions voted by BFW delegates from clubs and States to the national 
annua! convention of the F-cderation. In addition . prograniniing priorities grow 
out of the theme and topics presented by the National Planning Committee 
each year. 

BPW National Programs Directly Related To Career Education 

Over the years. BPW has originated and carried out a number of national 
program efforts directly related to career education. Only the largest jyid most 
visible will be described here as implemented by the Foundation and by the 
!*ederation. 



Tlie single most obvious program is represented by the BPW Career 
Advancement Scholarships adm'inistered by the Foundation. As previously 
- noted members, on the average. ct)ntribute more than SI each per year to 
support this higlily visible scholarships program and other activities of the 
Foundation. This amounts to a total of approximately S180.000 per year 
which is more thaii matched by grants from industries-thus providing a total 
of approximately S470.000 for activities of the Foundation. 

There are four major program functions of the Foundation. The first is the 
research and education function. This involves operation of the Lena Lake 
Forrest fellowships to doctoral or postdocto;al scholars for research in 
educatu.nal. economic, political, legal, social, or psychological factors affecting 
business and professional women. One or more such fellowships, ranging in size 
from S500 to S3000. is awarded annually by the Foundation. The research and 
education function also involves sponsodng and operating a Research Fellow 
program for graduate students interested in the same generic kinds of activities 
as provided under the larger fellowship program. One activity sure to be of 
special interest to career educators was establishment and development, in 
cooperation with the American Personnel and Guidance Association, of a 
"Career Awareness Project^' (CAP). This effort resulted in development of a 
complete set of career awareness kits for use at the elementary school level. 
While the CAP materials are now fully developed, CAP, as a" local Club 
activity, has to date, not been widely implemented at the local level. Reasons 
tor this, according to seminar participants, involved a combination of lack of 
interest and or readiness on the part of both educators and members. The 
Career Awareness Project certainly is one excellent prior effort that stands ready 
tor use in any community where BPW becomes actively involved in career 
education. 



A second major Foundation Program involves operation of a library and in- 
formation center containing a core collection of books, journals, manuscripts, 
audio tapes, and materials related to women at work. This very active center 
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provides piihlK- rek-renco aikt relVrral rtvkvs to businesses, researchers, and 
other interested sons. Jo very lew educator^ operatinu school career 
education elTorts have app:iiently soiiglit to utili/e this center as a career 
o.Jiicat.on resource, nsose many educators who currently complain that they 
simpiy cannot !ind extensive intbrmation on women m non-traditional careers 
would do well to make contact with this center. 

Third, the l-oiinuation operates .1 very active schoia.rship and loan program 
tor v.omen. More than S180.0(TO annually is awarded for "career advancement 
scholarships'- imiited to mature women 25 years or older. In addition to these 
scholarships, an extensive loan program is maintained to, women interested in 
pursmng studies in business and/or engineering. Part of this scholarship effort is 
devoted to the Sally Butler International Scholarship for Latin American 
women nabling them to pursue graduate studies in (he United States aimed at 
equipping them to return to their native countries with needed career skills. 

Finally, the foundation h.is. for some time, sponsored and conducted a 
series ot seminars providing management training both to women and men Led 
by nationally prominent experts, these seminars are conducted annually in a 
number ot locations across the Nation. 

Under the direct auspices of the Federation, a major BPW national Dropram 
available tor use m local BPW Clubs is the Mke Program. Vm is a program 
aimed at providing career awareness, over the entire occupational spectrum to 
both boys and girls at the high school level. Sponsored by a local BPW Club a 
Nike Club operates within the school's regular club programs. BPW members 
engaged in Nike operations don.te their time to meet with students in' the 
school scttmg to talk about such things as careers and occupational 
int ormation and other activities to demonstrate what the work world is like In 
the process, of course, they serve as role models for women in non-traditional 
careers in many instances. Both boys and girls are eligible to join the Nike 
Program, and special advar.tages are afforded them in the form of invitations to 
attend regula. local and State BPW Club programs in ^addition to BPW 
youth-and-carecr programs especially designed for them. At pwsent, there are 
about 100 Nike Clubs operating in various high schools across the Nation. It is 
a perfect example of the kind of already established BPW effort that could be 
rapidly expanded provided a greater interest were to be exhibited in career 
education or the part of local BPW members and in BPW as a resource on the 
part ot educators now involved in career education. The mechanism and 
program are in existence. It stands as a tremendous resource for collaboration 
in ca.eer education that is simply waiting to be used. 

"i 

Those educators expressing an interest in Nike Clvb programs must do so 
keeping other related -existing youth club programs in mind. The currently 
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existiiiL- \iui5h dub ihM b t\pu-j!iy scon ;is iiu^st analoenus lu Nike is the 
Busino.'. Icidcis AssiK-ijtmii (f-'BLA) t[iaL. opoiatcs. alon^ with milIi 
leLitcJ vluhs ;}>; ilic i)!SlrihLitive I'duLatioii Cliihs of Ainoru-a (1)1 CA). ihc 
1 iifurc r.iiinor^, ^^r Ajictkm \\-} \). Ami the Vocatioiiaj-!ndiislri::l Cliihv 
Amkmlj {\'K'A) as specifie clubs j^^si^.jaied \vit[i specific pm^iains nt 
vo^aiiMiLi! education at the seeondarv sclioul level. I'nlike I BLA or an\ ol 
these other IV >(jr/(uw/ student youili cUibs Nike does not operate priniaulv 
Jsoiii the siaiidpoiiu ot only one major cluster of occupations. Instead, the 
Nike Chih ProLiiani operation is purposelv' designed (o [Movide .tudeni^ with a 
fMoad laniie oi career awareness opporluiuiies covering the entire occu|vi{ioii;d 
^I^uclure. A second ditTerence is lound in l!ie fact that, while ihe.tvjiical 
Vocational education sponsored >outh clulis operate a^ a. supplenienlaiy 
aciivu\ u> orgaru/ed classroom instruction, the Nike Club program demands no 
tormal course opeiation as a preroLjuisiie iu>r as a necessary counterpart. 
I ntorrunaiely . seminar participants reported lliat. in some couimunities. tlie 
cstablisiimeni and growth ot a local Nike Club has been hampered b\ (liose 
who see it as a competitor to the:>c already existme siutRMit vocational clubs 
sponsored through voca^ionnl euucation. To whatever extent this occurs, it is. 
of course, counterproductive tt^ implementation of the career education 
concept. In career education, we need to view all of these efforts as 
coniplemeniary, rather than conipetifiv.j, in nature. From a theoretical 
standpoint, the concept of the individual vocational yt)uth club that 
eoncenirates attention primarily, on only one segment t)f the occupatitinal 
society IS less desirable than ilWnoader emnlusis of Nike Clubs. This, of course, 
not to deny nor to downplay the trcniondt)Us contributions such specide 
vocational stmlent clubs have, and continue to make, lo the total career educa- 
tion effort. 

For those educators who consider the addition of another club tt) be 
unteasihle, the local BPW meinbciship constitutes a resource for less structured 
etlorts such as speakers, career days, plant and ot«tc visits, role models, school 
library contributions, and advisors on sex stereotyping in employment. In 
accordance with the BPW theme of early involvement of young people with 
workers in many ditYereni occupatit)ns, jinder recent changes in RPW 
membership requirements, women students in college or any post-secondary 
training are now eligible for tull membership in BPW. 

In 1963, BPW launched, on a national basis, the "Young Carreer Women's 
Pcogram." Starting at the local BPW Club level, each club picks, as ^nominee, a 
young woman who may or nray not^ be a BPW member. The gPW national 
guideliijcs call t\)r all noiTiinees ^o be: (a) between 2i-30 years old;'.(b) 
employed full-time for at least one year (accumulative); (c) possessing^ a 
demonstrated successful work record; and (d) possessing a significant record of 
community service. Local BPW Club nominees go through BPW district 
competition, then on to State, competition , and Hnally to' the National BPW 
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I in- N !-AK \\]\osc Jv.■co:npi^^l!:^.0!lt^ au- wklcK publui/cd llwic l^ in, 
onnpLMilioii d\ luti^^iial level, huuevci: the HPW pro^eduie acMt--, 

iccL.iiiiilion v>( jII 5.N SKile w inners :ii ;lie natjoiial coiuciiluwi , Thir^ l^ olninnslv 
.1 \ci\ en'eeiiNe - .i\ ol" iMoiiuUiiii: UVW goals while piovidiiii: iiu)n\jiu)[! t.) 
\ oinii: vureer \\r leii lo prouuee at a level that will enahle ihein lo .MinptM- 
siieces5tully m thi^ piestiuuuis c\ent aiui in the work \\'.)rlii. 

Several years aeo. BPW was iri.slruinental in pushins-i loi e^l.]^ll^lullL•[i^ .t!!,! 
opeiatiun ut" a national talent bani loi wonuinpowei seareli T\\l- uiej li) 
ulenlitv viLiahtled w'v)nien-ui a w ide vanety of occupat ions and to a>>i.Ni llieni lu 
joh placenieiii leadiui: lo Licrai and'oi upward careei niove.s. i>.!M:v-iilai!\ m 
Liovernnienl positions. Bocaiise of laek ot Tund.s and the eiiornions ^>iat! nmc 
required lo nuintain up-to-the-minute eurrerie\ of data, ih:^ a.', uiuuhifed .J.ii,i 
bankot talent is no longer beii^;^ kept U|i to dale The data still l is/s and .MuKi, 
with some elYofl. be updated and the entire pioiiiaiu couid onee ai:ain heeome 
•active. While the pt)ssibili ties inherent in this idea and the iecoi:ni/ed neej u,r 
such a comprehensive national talent bank is leco^ni/ed here, it does not seem 
advisable to speculate now on the means staft, grant monies, coi.ipiueri/a- 
tioii which could make it operaiit>nal again. 

The BPW ^*^'outh Conference" is a progiam activity suggested tor use at ilie 
local BPW Club level by the I'ederaiion. These are typically oiie-da>' meeiings 
held tor high school and college age yt)ung women and nieii. hi addition to 
ac.juaintmg participants with BPW, siicli conferences ct)ver topics such as: (a) 
the tree enierpwse system: (b) career advancement prtibiems; (c) coMnmunity 
uivolvenient: (d) practical politics; and (e) moral and ethical values. Hundreds 
ol these "youth conferences" have been sponsored and conducted by h)cal 
BPW Clubs over the last several years. Nominations of youih to attend such - 
conferences are sought Irom educational institutions as well as from such 
groups as Optimists, Kiwanis, and other groups. The Federation has prepared a 
lO-page 'Miow to do it" kit hvr use by local BPW Clubs interested in sponsoring 
these yL>uth contcrences. .Again, this represents an already existing BPW 
program holding gieat implications tor career education, but one that, to date, 
has not been ut 'i/ed very cfiectively by most educators interested in career 
education. While many BPW Clubs continue to conduct such ct)nferences. there 
exists, at present, no major national push from the i-edcration urging that this 
be a top priority activity. 

Exarriples^^)f^ BPW Club Activities In Career Education 

in addition to activities undertaken by local BPW Clubs m response to 
urgings from the f-cderation'to support national programs as described above, a . 
very great number of local BPW clubs have initiated career education-related 




a.tiut.cs un ilK-ir own, Scl.-.tcd cximpk-s o\ slid, activities will be reported 
liere as given hy seniitui. pai (leipants. Prior to doing so, readers should keep in 
mind that, when one thinks of an individual BPW Club niembcr engaging in 
eateer ediieation or any other kind of service activity it demands adding 
donatK.ns ot a eomniodity very scarce for many BPW members namely fimc 
Remember, almost witluni: exception, BPW members are persons employed 
lull-time in the oeenpational Society, In addition u> their career duties and 
r--sponsibJities, many are married and have home/family responsibilities as 
wdl. Moreover, as BPW members, each is asked to contribute a substantial 
portion ot available tune to the "women helping women" emphasis of BPW, 
Ktglit now, this means, in most local BPW Clubs (but not in alir^iccording to 
seminar participants) a major emphasis on FRA work and other legislative 
"Utters. Thus, simply from the standpoin; of time, let alone interest it is 
""practical to tliin.k :hat all BPW Club members will have very 'great 
.<PPo.tumi,es to engage in .areer education related activities. Nonethdcss, i„ 
M'i'e ot iheae restrietiuns, many have done so. 

Honolulu, the local BPW Chib donated funds required for K-3 pupils in 
the school system to produce a film entitled "'.A Day At The Kindergarten" 
which, with the assistance of BPW members, raised with these youngsters 
awareness ot se.v stereotyping as a serious social condition. This same dub has 
also engaged i„ activities as providing local .scholarships for "displaced 

homemakers t, ,se m ac^iuirmg spedfic vocational skills and in helping 
women job secret oarn how to (111 out job application forms, to prepare 
resumes, and to prep tor tf;e employment interview. 

The BPW' Club 11, 1, Alabama, is engaged in a can,paign aimed at 
donating subscriptions to the NATIONAL BUSINE.SS WOMEiV -the official 
BPW Journal -to local high school libraries. Haeh issue of this journal contains 
a great deal ot pertinent information regarding careers for women and 
problems assodated with se.x stereotyping. This is a direct contribution of 
career education related materials to school systems. 

In Higl, Poiht. North Carolina, the local BPW Club serves as a referral 
resource tar mid-eareer change women. Such women arc cncouraced to make 
contact with the local Chamber of Con,merce and the Chamber, in lurn refers 
them to e.vistmg community agencies-including BPW - for help. This arrange- 
ment vvorks well, in part, because many BPW members are also members of the 
local Chamber of Comn,erce. Here, the BPW Nike Club, in addition to 
prov:ding ntembers us resource persons lor high school students, also 
undertook a campaign aimed at identifying and recruiting other : .rsons from 
the business/labor/industry community to serve in the Nike effort. 
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Other piirticipanis reporieci diniculiies when, as reptescntjiives of a local 
BPW Club, they approached school onlcials in an eitori to work together. 
Scmniar participants agreed thai they have often experienced such difficulties, 
but they disagreed with respect to reasons for them. For example, one local 
BPW Club approached a school system with a retjuest to put up posters calling 
^Iudc^^ attention to Die FRA issue and tound it took six months before such 
permission was officially giantcd by the local sciiool board. Similarly, when 
imothci BPW Club asked permission to discuss the FRA issue at a' faculty 
meetinu. they experieilced a delay of one full year prior to that permission 
being granted. 

.Some seminar participants saw the basic reason behind such actions as lying 
n\ the natural reluctance of many school systems to let any kind of community 
orgam/ation mto the schools. This, they reported, was often expressed to them 
as **if you let one organization in. how can I justify keeping others out?" Other 
participants voiced art opinion that, in actuality, it was more a mailer of 
resisting letlmg woniCMrs orgaiii/alums into the school system than it was the 
generic notion of working with community groups. They pointed to the fact 
that aiost high schools have male principals and many such persons seem 
reluctant to recognv.e, let alone work with, women's groups. Still others saw 
such resistance stemming from the particular approach taken by some BPW 
Clubs. They pointed out that, when a ^'Wc want to work with you to help 
youth** approach is taken, resistance is minimal. On the other hand, when a 
•*we w - M to start cleaning up the mess you have created" approach is used, 
resi-taiKC is naturally strong. 

In general, participants seemed to agree that it is a combination of reasons, 
rather than any single reason, mat have prevented local BPW Clubs from 
interacting more actively in school system career education efforts up to now. 
This combination of reasons includes such things as: (a) local BPW Clubs have 
r-jany things t<.^ do and little thne in which to do them, and they cannot afford 
to take time to ''sell*' themselves in settings where they are resisted: (b) career 
education has not yet become a higli priority in the BP'V structure. Thus, it is 
unreasonable to -xpect many local BPW Clubs to be moving in this direction; 
(c) the career education concept has yet to be accepted by many schoo; 
systems. Until and unless it becomes a priority for the local school board, there 
is no good reason why BPW should seek to participate; (d) some school 
systems, while willing to utilize BPW services, hive refused to make BPW a full 
partner in a career education etfort. Unless BPW expertise is used in helping to 
forrnuJate policy decisions for career education, there is little point in very 
active participation ; and (e) come schoo* systems, being male dominated at the 
decisionmaking levels, resist any representatives from tl - women's movement. 
For very practical reasons, a natural reluctance arises among BPW members to 



Wi)ik uiili those wlu) (otalK tail to regard rcJiiciion ofscx stereotyping as t)nc 
of tlieir pru)nties. 

PotentiaJ of BPW As A Collaborative Partner In Career Edueatioi; 
Thoughts of Participants 

riic participants in this seminar were, by and large, career education 
enthusiasts. While they ^ere leaders Iroin BPW, they were, in no way, 
representnig the BPW organization per se tu)r were (hey any kind op'randoni 
sample** of the BPW inenibership. Throughout the two days of the seminar, 
they generated a number of ideas regarding possible ways in which BPW Clubs, 
at the local level, eoiild more effectively and actively participate in a broad 
community-wide career education effort. Whether any of these ideas are 
convened into practice in any community will be a function both of the local 
BPW membership and aggressive, positive actions to he taken by educators 
interested m career education. Both must accept responsibihty for considering 
and acting on the suggestions described in this section. 



1. A local I^FH' Club could smdy career cducarion and make decisions 
re^ardin^ the extent to which this will become a BPW priority. If this is 
to be done, local educators interested in career education niust be willing 
to provide materials and assistance in tlie BPW study effort. Without the 
active encouragement of educators, this suggestion is not likely to be 
followed by many local BPW Clubs. 

2. Tliose BPW Clubs committed to career education could influence other 
community groups to become involved. Many BPW member^ belong to 
other inlluential community gr^nips such as their local Chamber of 
Commerce, Many BPW Club . .mbers now serve on school boards 
and/or. as parents, have direct contacts with school boards. The contacts 
BPW members have with other women's groups could be used to 
generate further community resources for career education. 

3. BPW Clubs could easily extend their Nike Quo operations at the high 
school level. While, to date, operation of typical Nike Clubs has not 
usually included career exploration field trips into the broader com- 
munity, this element could easily be added to a Nike Club effort. The 
guidelines tor establishment and operation of Nike Clubs, as part of the 
higii school's regular club program, are well established and available to 
any local BPW Club. If, instead of seeking to establish and operate such 
clubs through the business education department of the high school 
(which is the most common practice at the present time), such clubs 



were eslablislicil lhauitjh tlie scliool syslciir.s career education coordi- 
naloi. :t is piKssihlc (hut ihe Nike Cliih c(nicopl could become more 
attractive to holh iioys ana girls while, al tfie same lime, avoidintj; the 
artificial competition that currently exists hetuocn Nike Cluhs and 
FBLA Clubs in many local settings. 

4. The BPW Career Awareness Projeet materials eould herofne an infei^ral 
parr of a K-6 eareer edueation effort. The Career Awareness Project 
(CAP) o{ BPW consists of a set of carefully developed materials prepared 
b\' BPW with the joint professional assistance of the American Personnel 
and Ciuidance Association. Tliese nialenals are consistent with what is 
known about careei development. They arc also free of sex siereoiyping 
bias. They arc readily available to local BPW Clubs ihe BPW 

l-ouPdatioii Ilcadquariers. If local BPW Clubs were to devote time to 
studying these materials, they could then proceed (o work with 
elementary school teachers in devising ways of infusing iheni into the 
leaching/learning process at the K'6 level. What has been missing is: (a) 
knowledge regarding CAP on the part of local BPW Clubs; and (b) a 
receptivity, on the part of K-6 educators, to utilizing the CAP materials 
in career education. Both of these '^missing links" could be supplied. 

>. BPW members eould volunteer to serve as resouree persons for K-6 
eareer edueation elf>rts. The BPW membership represents a rich 
reservoir of ctuicrete examples of women in non-traditional roles. This 
membership also represents a variety of kinds of "success models" that 
can be used to help fight the sex stereotypingci)altle in the early 
elementary school grades where this effort must begin. 

6. BPW members could provide consultative assistance to school systems 
mterested in reduei»ig sex bias in their career education and career 
guidance materials. If noi possible at the local level, this could at least be 
done at the Slate lo-.e! through working relationships established 
between Slate BPW organizations and State coordinators of career 
education. Tlic most conimoivy used career education materials could 
easily be stutlied and recommendations for changes in them nVade. 

7. Local BPW Clubs Could undertake projects aimed at supplying school 
eareer education efforts with materials free of sex bias. A local BPW 
Club could easily donate, say, SlOO worth of such materials to the 
school library. BPW connnissioned Caroline Bird to write a book, on 
women in America's economic history, Enterprising, Women, which 
could certainly be included among those materials donated to the school 
system's career education effort by BrW. It may be more immediately 
productive, at the local level, for a BPW Club to make sure sex bias free 
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materials are made available to the school system ihan to engage in a 
long study to eliminate sex biased materials from the current school 
system. 

8. BFW ttmnbers a uld injlucncc the husinesscs and industries for whom 
they v^ark to partieipate more actively in community career education 
efforts. Tlie private sector already does provide substantial support to 
the BPW^ Foundation on an annual basis. The corporate structure is 
inteiestr-d in youth. H a youth emphasis were to be added as a priority at 
the loci'l BPW Club levoi. business and industrial organizations could be 
encouraged, by BPW members, to increase their contributions to the 
BPW Foundation as part of their broader efforts to help youth in the 
career decisionmaking process. !t is entirely possible that, if BPW 
adapted -i pronounced youth priority, corporate donations miglit be 
obtained sufficient to eniploy one BPW youth specialist at the State level 
in every State government, 

in general ?eminar participants seemed to agree that the key condition that 
must e.xist ir order for any of these ideas to be translated into common 
practice must be adoption of some kind of career education priority in the 
3PW Fi^deration programming. During the miniconference, participants pre- 
pared a draft of a resolution for presentation at the 1978 National BPW 
Convention rging such action. It can be reported here thai a version of that 
resolution iw„ m fact, adopted by the National BPW Federation at their 
national convention held in July, 1978, (See Appendix C.) A beginning //ji 
been made. 

Personal Observations - 

As I listened to these seminar participants and refiected on the thoughts 
they expressed. I became increasingly convinced that BPW represents a 
potentially very valuable community resource for implementing career educa- 
tion. As a Hnal section of this monograph, then, I would like to offer some 
personal opinions over and beyond those expressed by seminar participants and 
reported the niain body of this monograph. 

First, it seems to me that, prior to considering career education as a 
priority, i^t will be necessary for BPW to consider the extent to which they wish 
to make "youth" one of their priorities. While, to be sure, BPW was not 
established to operate as a service club, it is clear that, at the local level, BPW 
clubs engage m a variety of service activities. With the number of young women 
entering the occupational society currently continuing to increase at a rapid 
rate, it would seem that a BPW youth emphasis might have, as a valuable side 
benefit, possibilities of attracting many more , young women to BPW ' 
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membership. This would be one way of answering the "what's in it for us?'* 
question for BPW members. 



Second, with respect to career education in particular, there would seem to 
be great benefits possible for local BPW clubs who become active partners in 
career education. One such benefit is seen in career education's efforts to 
reduce stereotyping-including sex s te re oty ping-as deterrants to full freedom 
of educational and career choice. It would seem that BPW members would have 
something to gain by supporting efforts such as career education that have 
much in common with their own goals, A further BPW benefit seems apparent 
in that BPW, unlike some other women*s organizations, is organized and does 
operate with a "careers" emphasis. Young women today are faced with 
multiple opportunities for affiliating with a number of different kinds of 
women's organizations. Again, we can see a basis for answering the "what's in 
it for us?" question. 

Third, in the case of BPW, it seems especially important to me that the 
school system be willing, anxious, and actively involved in seeking to bring 
BPW into the total community collaborative career education effort, BPW is 
not an organization looking for something to do— they already have more 
things to do than their busy members can find time to do. They have, '^i the 
past, been ignored or rejected by some school systems with whom they have 
tried to work. Thiey simply do not have either the time— nor the need-to 
engage in an active "selling'' effort aimed at working more closely with school 
systems. If school systems want to involve BPW, the school system must, it 
seems to me, by willing to take the initiative and to make clear the multiple 
ways in which BPW members can make positive contributions to the career 
education effort. Where, in the past, some educators have made it difficult for 
BPW members to work with school systems, the career education personnel in 
schools must turn this around and make it- easy and attractive to BPW 
members. Unless educators actively seek out BPW members and enlist their 
support and participation, I tiave a feeling that most BPW members will be too 
busy to push actively toward career education efforts on their own. 

Fourth, BPW Clubs, in almost every community where they exist, are highly 
respected~and respectable-community organizations. Their members are not 
extremists or radicals. Instead, they are serious, practical, experienced persons 
who know what they are calking about when they speak about sex stereotyping 
in the occupational society and, in general, what it*s like in the world of work. 
They have, and are, ex-periencing the effects. of sterotyping in terms of their 
own careers. In addition to serving as a very rich resource of expertise for 
school system career education efforts, JPW has the added potential of 
positively influencing other important community organizations to participate 
in career education. They have earned their reputation as a "can do" and a 
"will do" organization. --^a 
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Filth, because ot the relatively small si/e of BPW Gubs in many 
conmuin.t.es and their actual non<-,xistance in others, it seems lo be essential 
that educators interested ni involving BPW in career education make c-ntacts 
With State BPW Federations. Names and addresses of persons with whom 
contact should be made can be obtained by writing to the National Federation 
at the address give,, earlier in this monograph. Tlie BPW influence can-and 
should be telt -ven ,n conimunities wheic no local BPW club e.vists. 

^ Si.xth. it secns to me that one of the most important kinds of career 
education activities in which local BPW Clubs could engage would be career 
education eltorts a,med at won,en faced with probletiis of mid-career ciiange 
School system career education personnel, while admittedly not expert in this 
area, could, in many communities, provide some assistance to BPW Clubs who 
undertake such an effort. The point is, if local K-I 2 school systems are to work 
with local BPW Clubs, consideration should be i;iven to ways in which the BPW 
caree,v -ducation efforts that extend beyond the K-12 school system could be 
assisteu thfougli the actions of educators. 

Finally, I would hope that the genera] BPW emphasis on "women helping 
women and their specific current Number 1 Priority on ERA will, in no 
■nslance. discourage any educator interested in career education from working 
actively with BPW. We all know some committed educators involved in caree^ 
education who. tor various philosophical reasons, find themselves generally 
opposed tu FRA. While 1 find this difficult tc understand, I know it exists and 
■■ I can continue to respect those with such feelings. On the other hand any 
person who pretends to be committed to career education and who, as a bedrock 
part ot that commitment, is not dedicated to expandmg educational and 
occupational opportunities for women to the fullest extent possible is not in 
my opinion, a real "career education crusader." One of the reasons BPW 
supports ERA is its potential uniform legal base for increasing career and 
educational opportunities for women. In this sense, the goals of BPW and of 
career education, it seems to me. are entirely congruent. No educator therefore 
can logically resist workmg with BPW simply because BPW has taken a 
leadership role in supporting the passage and ratification of the Equal Rights 
Amendment. ^ 



nie National Federation of Business and Professional Women's Clubs 
deserves better treatment and more positive expressions of interest than it has 
received, to date, from many K-12 school systems! The ca-^er education 

ZrZTnZ" Tu' r^'"' relationships 
between BPW and school systems that hold positfye potential for enhancing tEe 
objectives of both. It is past time that BPW became a recognized and respected- 
partner in the total career education effort. I sincerely hope that this 
monograph makes some contribution to making.tliis a reality. 



14 

19 



APPENDIX A 



Barbara Brophy 
2807 N. Giebc Road 
Arlington, Virginia 22207 

Dorine ChanceJlor 
Box 492 

SaffDrd, Arizona 85546 

Jane Culbrcth 

Post Office Drawer 486 

Leeds, Alabama 35094 

Margaret L. Ever son 

143 Lincoln Avenue ^ 

Amherst, Massachusetts 0100? 

Dorothy Ford 
7902 W. Sargent 
Whittier, California 90602 

Maxine Nichols 

Whale Rock Road 

Nanagansett, Rhode Island 02882 



Emma Padgett 

1403 Lynwood Terrace 

Highpoiiit, North Carolina 27260 

Hope Roberts 

5026 Lakeridge Terrace, East 
Reno, Nevada 89509 

Bamie Shuhi 

Post Office Box 1330 

Boynton Beach, Florida 33435 

Mary Ellen Swanton 
910 Ahana Street 
Apartment 603 
Honolulu, Hawaii 96814 

Sharon Wiber 

1400 West 93rd Terrace 

Lenexa, Kansas 66215 
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APPENDIX B 
Issues Raised by Participants 

1. How to interest BPW members in working with youth, 

2. How can BPW contribute to career education for adults? 

3. Relationships of BPW with FLBA. 

4. How can BPW best work at the K-1 2 level? 

5. What is the potential of BPW for career development of Uberal arts college students? 

6. Does BPW have a role to play at the K-8 level? 

7. Role of NIKE clubs in career education for secondary school students. 

8. Career Advancement Scholarship Committee of BPW^career education implications? 

9. BPW Foundation and career education. 

11. How can. BPW best work with school counselors? 

12. How can the BPW Youni Career Wompti'c Prn»ram I, jc * 

6 (.iieer women s j-rogram be used for career education? 

13. Where does career education emphasis f,t into the priorities of BPW? 

14. How can BPWW participate in small business entrepreneurial efforts? 

15. Hpw can BPW members take advantage of their multiple memberships in community 
organ.zatK>„s to effecja coordinated communityW.r education effjrt? """""""" 

16. How can BPW contril/ute to inservice educatipn for K-6 teachers? 
et^atrn?'"^ '''' ^ «° P-«'cipatP in career 

2e'd? ' ^^^> «° ^P-" -0 how can it be 

? 9. How do we get teachers involved in more community organizations? 
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APPENDIX C 



Adopted 

National Convention 

J'Jiy 25, 1978 

San Juan, Puerto Rico 

NATIONAL FEDERATION OF BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, 
INC. 

RESOL UTION #5. CA REER ED UCA TIOS CONCEPT 

WHEREAS, The National Federation of Business and Professional Women's Clubs is 
faced with a great need to expand its efforts through an active campaign to 
recruit members from the increasing number of young women entering the 
labor force; and / 

V/HEREAS, A logical way to accompUsh this objective is through adoption of a 
youth emphasis in implementing programming; and 

WHEREAS, The National Federation has through the years developed youth 
programs of proven significance, including Nike, Samothrace, Young Career 
Women, etc.; and 

WHEREAS, The Career Education movement has emerged in recent years with 
goals Of career deyelopment of women including reduction of sex stereotyp- 
ing as a major emphasis; and 

WHEREi^S, The Career Education Concept caUs for^community involvement of 
organizations interested and contributing to youth ^gareer"^ awareness, . 
^. exploration, and career decisionmaking efforts; therefore, be i( 

RESOLVED, That the National Federation endorse the^Career Education Concept 
and embark on a national campaign to make its youth programs known to 
career education practitioners; and be it further 

RESOLVED, That the National Federation of Business and Professional Women's 
Qubs seek ways of becoming active participants in the total, community, 
state and national career education efforts. ^ 
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